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ABSTRAK 

Penelitian ini bertujuan untuk mengetahui pengaruh lingkungan kerja, motivasi 

kerja, dan gaya kepemimpinan terhadap kepuasan kerja pegawai di Kementerian 

Imigrasi dan Pemasyarakatan. Penelitian dilakukan dengan menyebarkan kuesioner 

kepada 85 pegawai tetap dan dianalisis menggunakan pendekatan kuantitatif. Hasil 

penelitian menunjukkan bahwa lingkungan kerja, motivasi kerja, dan gaya 

kepemimpinan secara bersama-sama berpengaruh positif terhadap kepuasan kerja 

pegawai. Teknik analisis data yang digunakan adalah regresi linier berganda degan 

bantuan perangkat lunak SPSS. Artinya, ketiga faktor tersebut memiliki hubungan 

yang searah dengan kepuasan kerja, yang berarti bahwa peningkatan kualitas 

lingkungan kerja, motivasi pegawai serta gaya kepemimpinan yang efektif akan 

berpengaruh positif terhadap kepuasan kerja pegawai di lingkungan Kementrian 

Imigrasi dan Pemasyarakatan.  

Kata Kunci: Lingkungan Kerja, Motivasi Kerja, Gaya Kepemimpinan, Kepuasan 

Kerja
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ABSTRACT 

 

This study aims to determine the influence of the work environment, work 

motivation, and leadership style on employee job satisfaction at the Ministry of 

Immigration and Correctional Services. The study was conducted by distributing 

questionnaires to 85 permanent employees and analyzed using a quantitative 

approach. The results showed that the work environment, work motivation, and 

leadership style collectively have a positive effect on employee job satisfaction. The 

data analysis technique used was multiple linear regression with the assistance of 

SPSS software. This means that these three factors have a directional relationship 

with job satisfaction, which means that improving the quality of the work 

environment, employee motivation, and effective leadership style will have a 

positive effect on employee job satisfaction at the Ministry of Immigration and 

Correctional Services.. 

 

Keywords: Work Environment, Work Motivation, Leadership Style, Job 

Satisfaction
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