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ABSTRAK

Yenni Eka Dame: Pengaruh Kepemimpinan, Kompensasi, dan Keselamatan
Kesehatan Kerja Terhadap Kinerja Karyawan Terminal Terpadu Pulo Gebang, Skripsi,
Manajemen, Ekonomi UDP Jakarta, 2017. Kata Kunci: Kepemimpinan, Kompensasi,
Kesehatan Keselamatan Kerja Dan Kinerja Karyawan. Penelitian ini bertujuan untuk
mengetahui pengaruh kepemimpinan, kompensasi, dan Kesehatan keselamatan kerja
(K3) terhadap kinerja karyawan pada Terminal Terpadu Pulo Gebang Jakarta. Terminal
Terpadu Pulo Gebang merupakan Terminal Terpadu Pulo Gebang merupakan terminal
yang dibangun dengan luas lahan 12.6 H dan dengan luas bangunan 5.4 H, terminal
termodern pertama di Indonesia yang diharapkan dapat mewakili citra Ibukota negara
dengan bentuk arsitektur yang berkualitas internasional, yang mengacu pada konsep
modern dan multi level dengan adanya perpisahan antara sirkulasi penumpang (lantai
1 dan lantai MZ) dengan kendaraan umum (lantai 2) yaitu di daerah Jakarta Timur,
Pulo Gebang, Cakung. Penelitian dilakukan dengan mengumpulkan data-data yang
diperoleh dari responden yaitu karyawan Terminal Terpadu Pulo Gebang. Penelitian
ini dilakukan dengan metode menyebar kuesioner kepada 80 karyawan Terminal
Terpadu Pulo Gebang. Teknik sampling yang dipakai yaitu metode purposive
sampling. Dan teknik pengujian data tang digunakan dalam penelitian ini meliputi uji
validitas, uji reliabilitas, uji asumsi klasik, analisis regresi linear berganda, uji t untuk
menguji dan membuktikan hipotesis penelitian. Berdasarkan hasil perhitungan data dan
analisis yang digunakan, diperoleh persamaan regresi yaitu: Y= -2.263 - 016 X1 + 656
Xo + 220 Xz artinya kepemimpinan, kompensasi dan kesehatan keselamatan kerja
berpengaruh positif dan signifikan terhadap kinerja karyawan.



ABSTRACT

Yenni Eka Dame: Influence of Leadership, Compensation, and Occupational
Health Safety on Employee Performance at Pulo Gebang Integrated Terminal,
Thesis, Management, Economics UDP Jakarta, 2017. Keywords: Leadership,
Compensation, Occupational Health and Safety and Employee Performance. This
study aims to determine the effect of leadership, compensation, and occupational
safety and health (K3) on employee performance at the Pulo Gebang Integrated
Terminal, Jakarta. Pulo Gebang Integrated Terminal is a terminal that was built
with a land area of 12.6 H and with a building area of 5.4 H, the first modern
terminal in Indonesia which is expected to represent the image of the nation's capital
with an architectural form of international quality, which refers to modern concepts
and multi-level with the separation between the circulation of passengers (1st floor
and MZ floor) and public transportation (2nd floor) namely in East Jakarta, Pulo
Gebang, Cakung. The research was conducted by collecting data obtained from
respondents, namely employees of the Pulo Gebang Integrated Terminal. This
research was conducted by distributing questionnaires to 80 employees of Pulo
Gebang Integrated Terminal. The sampling technique used is the purposive
sampling method. And the data testing techniques used in this research include
validity test, reliability test, classical assumption test, multiple linear regression
analysis, t test to test and prove the research hypothesis. Based on the results of the
data calculation and analysis used, the regression equation is obtained, namely: Y=
-2.263 - 016 X1 + 656 X» + 220 Xs. This means that: leadership, compensation and
occupational health and safety have a positive and significant effect on employee
performance.
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