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ABSTRAK

Nama: Kevin Zane Andreas, NIM: 2017410153, Judul: Pengaruh Pelatihan Kerja,
Pengembangan Karir, Kepuasan Kerja Terhadap Produktivitas Karyawan di iNews
Jakarta Berdasarkan Pelatihan Kerja, Pengembangan Karir dan Kepuasan Kerja,
Bidang Ilmu: Manajemen Sumber Daya Manusia, di bawah bimbingan: Dian
Anggraeny Rahim, SE.,M.Si. Tujuan penelitian ini adalah untuk mengetahui
Pengaruh Pelatihan Kerja, Pengembangan Karir, Kepuasan Kerja Terhadap
Produktivitas Karyawan di iNews Jakarta . Penelitian ini dilakukan dengan metode
pengumpulan data dengan menyebar kuesioner kepada 103 responden. Sampel
diambil menggunakan rumus Slovin. Pengujian kualitas data dalam penelitian ini
menggunakan uji validitas dan reliabilitas. Data dianalisis dengan menggunakan
analisis koefisien determinasi.

Hasil penelitian: didapat bahwa variabel pelatihan kerja, pengembangan karir dan
kepuasan kerja mempengaruhi produktivitas karyawan di iNews Hal ini dibuktikan
dengan hasil test of equality of group means mendapat nilai Sig. yang kurang dari
0,05. Namun berdasarkan perhitungan analisis koefisien determinasi penelitian ini
dengan variabel pelatinan kerja, pengembangan Karir, dan kepuasan kerja
mendapatkan nilai sebesar 51,4% ini membuktikan bahwa penelitian ini real adanya
dan dapat dipertanggungjawaban .

Kata Kunci  : Pelatihan Kerja, Pengembangan Karir, Kepuasan Kerja, Produktivitas

Karyawan, Analisis Koefisien Determinasi.



ABSTRACT

Name: Kevin Zane Andreas, NIM: 2017410153, Title: Effect of Job Training, Career
Development, Job Satisfaction on Employee Productivity at iNews Jakarta Based on
Job Training, Career Development and Job Satisfaction, Field of Science atau
Majors : Human Resource Management, under the guidance of: Dian Anggraeny
Rahim, SE., M.Si. The purpose of this study was to determine the effect of job
training, career development, job satisfaction on employee productivity at iNews
Jakarta. This research was conducted using data collection methods by distributing
questionnaires to 103 respondents. Samples were taken using the Slovin formula.
Testing the quality of the data in this study used validity and reliability. The data

were analyzed using the coefficient of determination analysis.

The results of the study atau case: it was found that the variables of job training,
career development and job satisfaction affected to employee productivity at iNews.
which is less than 0.05. However, based on the calculation of the analysis of the
coefficient of determination of this case with the variables of job training, career
development, and job satisfaction getting a value of 51.4%, this proves that this

research is real and can be accounted for.

Keywords: Job Training, Career Development, Job Satisfaction, Employee

Productivity, Coefficient of Determination Analysis.
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