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ABSTRAK

Nama : Alamsyah Bai Hagi, NIM : 2016410122, Judul : Pengaruh Pengembangan
Karir, Kepemimpinan, dan Lingkungan Kerja Terhadap Employee Engagement di
PT Rusli Vinilon Sakti, Bidang Ilmu : Manajemen Sumber Daya Manusia, di bawah
bimbingan, Dian Anggraeny Rahim, SE, M.Si.

Tujuan penelitian ini adalah untuk menganalisis pengaruh pengembangan Karir,
kepemimpinan, dan lingkungan kerja terhadap employee engagement di PT Rusli
Vinilon Sakti. Metode penelitian menggunakan metode asosiatif dan kuantitatif.
Pengumpulan data dilakukan dengan menyebar kuesioner kepada 116 responden
karyawan PT Rusli Vinilon Sakti. "‘Rengambilan sampel dilakukan dengan
menggunakan metode simple-random sampling.dengan jenis penelitiannya yaitu
explanatory research. Alat analisis yang digunakan,adalah regresi linier berganda
dan regresi linier sederhana. Uji.hipotesis-secara simultan menggunakan uji F, dan
secara parsial menggunakanujiit.

Hasil penelitian ininmendnjukkan bahwa pengembanganKarir, kepemimpinan, dan
lingkungan kerja mempunyai pengaruh yang Sangat ‘kuat terhadap employee
engagement sebesar 84.8% dan sisanya sebesar 15.2% dipengaruhi oleh variabel
lain. Pengembangan Kkarir mempunyai_pengaruh yang |sangat; kuat terhadap
employee engagement sebesar 80:6% dan sisanya 19.4% dipengaruhi oleh variabel
lain. Kepemimpinan, mempunyal./ pengaruh \yang! kuat terhadap employee
engagement sebesar 72.9% dan sisanya..27.1% ‘dipengaruhi oleh variabel lain.
Lingkungankerjaimempunyai pengaruh yang. kuat terhadap-employee engagement
sebesar 72.2% dan'sisanya 27.8% dipengaruhi oleh’variabel lain.

Kata kunci : Pengembangan Karir, Kepemimpinan; Lingkungan Kerja, Employee
Engagement



ABSTRACT

Name : Alamsyah Bai Haqi, NIM : 2016410122, Title : The Effect of Career
Development, Leadership, and Work Environment on Employee Engagement in PT
Rusli Vinilon Sakti, Field of Science : Human Resource Management, under
guidance, Dian Anggraeny Rahim, SE, M.Si.

The purpose of this study was to analyze the effect of career development,
leadership, and work environment on employee engagement in PT Rusli Vinilon
Sakti. The research method uses associative and quantitative methods. Data
collection was carried out by distributing questionnaires to 116 respondents of
Rusli Vinilon Sakti employees. Thé sampling method used is simple random
sampling and this type of research is an explanatory research. The analytical tool
used is multiple linear regression and simple Jlinearnregression. Hypothesis testing
simultaneously using.the F test,sand-partially using the T test.

The results ofthis study indicate-that-career develepment, leadership, and work
environment‘on employee engagement have a very strong influence by 84.8% and
the remaining 15.2% areinfluenced by other variables. Career development has a
very strong influence on‘employee engagement by 80.6% and-the remaining 19.4%
is influenced by other/variables. Leadership has a strong!influence on employee
engagement by 72.9% and the remaining 27.1% is influenced by other variables.
Work environment has a strong influenceé-on employege engagement by 72.2% and
the remaining 27.8% i8 influenced-by-ather:variables;

Keywords : /Career-Development, Leadership, AMork /Environment, Employee
Engagement
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