DAFTAR PUSTAKA

Barney J. (1991). Firm Resources and Sustained Compotitive Advantage.

Dang-Pham, D., Hoang, A.-P., Vo, D.-T., & Kautz, K. (2022). Digital Kaizen: An
Approach to Digital Transformation. In Australasian Journal of Information
Systems Dang (Vol. 26).

Deming, W. E. (1982). Quality, productivity, and competitive position.

Duarte Alonso, A., Vu, O. T. K., Nguyen, T. Q., McClelland, R., Nguyen, N. M.,
Huynh, H. T. N., Akbari, M., & Nguyen, T. T. (2025). Beyond technology: A
socio-technical lens on Industry 4.0 value-adding across industries.

Technological Forecasting and Social Change, 221.
https://doi.org/10.1016/j.techfore.2025.124355

Eris Kusnadi. (2011). Tentang 5S — Seiri, Seiton, Seiso, Seiketsu, Shitsuke.

Goetsch, D. L. ., & Davis, Stanley. (2014). Quality management for organizational
excellence : introduction to total quality. Pearson.

Gunawan, W. Ben, & Mikhail, L. (2025). Strategic and sustainable human resource
management: Twin weapon for achieving competitive advantage in
organization.  Priviet  Social  Sciences  Journal,  5(6), 45-58.
https://doi.org/10.55942/pssj.v516.401

Imai M. (1986). Kaizen: The Key To Japan's Competitive Succes.
Jobstreet. (n.d.). Hanes Brands Inc Profile.

Kamil, A., Haseeb ur Rehman Rana, M., & Abbas Bangash, S. (2025). Dialogue
Social Science Review (DSSR) The Role of Strategic Human Resource
Management in Enhancing Organizational Innovation and Sustained
Competitive Advantage. www.thedssr.com

Koentjaraningrat. (2005). Pengantar Ilmu Antropologi.

Macpherson, W. G., Lockhart, J. C., Kavan, H., & laquinto, A. L. (2018). Kaizen in
Japan: transferring knowledge in the workplace. Journal of Business Strategy,
39(3), 40-45. https://doi.org/10.1108/JBS-04-2017-0048

Mulyana, S., Nugraha, A. E., & Wahyudin, W. (2023). Analisa Penerapan Konsep
Kaizen 5S Terhadap Efektivitas Kerja Menggunakan Uji Regresi Linier
Berganda. Tekinfo: Jurnal llmiah Teknik Industri Dan Informasi, 11(2), 139—
146. https://doi.org/10.31001/tekinfo.v11i2.1321

Xclil
Universitas Darma Persada


https://doi.org/10.1016/j.techfore.2025.124355
https://doi.org/10.55942/pssj.v5i6.401
http://www.thedssr.com/
https://doi.org/10.1108/JBS-04-2017-0048
https://doi.org/10.31001/tekinfo.v11i2.1321

Nasution, Ph. D., & Indra Kesuma. (2019). Budaya Kerja Kelas Dunia. Bekasi
Selatan: Mulia Sejahtera Grafika.

Ndraha, T. (2003). Teori Budaya Organisasi. Cetakan Kedua. Jakarta: Rineka
Cipta.

Novianto, M. A., & Herdiman, L. (2020). Penerapan Line Balancing pada Lintasan
Sewing Proses Produksi Apparel Perusahaan Garmen Puspa Dhewi Batik.
Performa: Media Ilmiah Teknik Industri, 18(2).
https://doi.org/10.20961/performa.18.2.26318

Purwana, K., & Munawar, H. (2023). Pengaruh budaya kerja Kaizen terhadap
kinerja karyawan bagian produksi (studi kasus di PT Suri Tani Pemuka, Japfa
Group — Purwakarta). Jurnal Bisnis, 11(1), 138-147.
https://doi.org/10.62739/ib.v11i1.14

Putu, N., & Nurjani, S. (2018). DISRUPSI INDUSTRI 4.0; IMPLEMENTASI,
PELUANG DAN TANTANGAN DUNIA INDUSTRI INDONESIA. 1(2).
https://steemit.com/indonesia/@igbalsweden/

Robbins, S. P. ., & Judge, Tim. (2024). Organizational behavior. Pearson Education,
Limited.

Rusmiati, E., Ambarwati, L., & Santoni, D. (2023). Edukasi 5S dalam Upaya
Continuous improvement Melalui Audit 5S Pada PT Inti Ganda Perdana (IGP).
Journal of Community Services in Sustainability, 1(1), 9-18.
https://doi.org/10.52330/jocss.v1il.144

Samuel, J., Widyaiswara, S., Diklat, B., & Medan, K. (2021). The Graduate
Program of Universitas Galuh Master of Management Studies Program
PENGARUH PENERAPAN BUDAYA KAIZEN DAN REWARD TERHADAP
KINERJA PEGAWAI KPPN DI SUMATERA BARAT. 5, 6l1.
https://doi.org/10.25157/mr.v511.5105

Schein, E. H. (2010). ORGANIZATIONAL CULTURE AND LEADERSHIP.
Www.josseybass.com

Womack J.P, & Jones D.T. (2003). Lean Thinking banish waste and creat wealth in
your corporation.

Yudhanto, A. D., & Purwanto, P. (2020). ANALISA PENGARUH PENERAPAN
BUDAYA 5S TERHADAP PRODUKTIVITAS KARYAWAN DI PT
SAMSUNG ELECTRONICS INDONESIA, BEKASI. Jurnal Muara Ilmu
Ekonomi Dan Bisnis, 4(2), 205. https://doi.org/10.24912/jmieb.v4i2.7609

XClV
Universitas Darma Persada


https://doi.org/10.20961/performa.18.2.26318
https://doi.org/10.62739/jb.v11i1.14
https://steemit.com/indonesia/@iqbalsweden/
https://doi.org/10.52330/jocss.v1i1.144
https://doi.org/10.25157/mr.v5i1.5105
https://doi.org/10.24912/jmieb.v4i2.7609

