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ABSTRAK

Studi ini ditujukkan untuk mengkaji pengaruh Lingkungan Kerja dan Kompensasi
terhadap Kepuasan Kerja serta dampaknya melalui Motivasi Kerja sebagai variabel
mediasi pada karyawan PT Kimia Farma Tbk, Unit National Distribution Center
Pulogadung. Data dikumpulkan melalui kuesioner yang dibagikan kepada 108
responden yang merupakan karyawan PT Kimia Farma Tbk, Unit National
Distribution Center Pulogadung. Pengambilan sampel dilakukan dengan
menerapkan teknik non-probability sampling dengan metode penentuan sampel
menggunakan sampel jenuh, sementara analisis data menggunakan SEM
(Structural Equation Modeling) dengan bantuan software SmartPLS versi 4.4.
perolehan studi menampilkan bahwasanya: 1) Lingkungan kerja tidak berpengaruh
terhadap kepuasan kerja, 2) Kompensasi tidak berpengaruh terhadap kepuasan
kerja, 3) Lingkungan kerja berpengaruh terhadap motivasi kerja, 4) Kompensasi
berpengaruh terhadap motivasi kerja, 5) Motivasi kerja berpengaruh terhadap
kepuasan kerja, 6) Motivasi kerja mampu memediasi secara signifikan pengaruh
kompensasi terhadap kepuasan kerja, dan 7) Motivasi kerja mampu memediasi
secara signifikan pengaruh lingkungan kerja.

Kata Kunci: Lingkungan Kerja, Kompensasi, Motivasi Kerja, Kepuasan Kerja.



ABSTRACT

This study investigates how the work environment and compensation relate to job
satisfaction, while also assessing the role of work motivation as a mediating
variable among employees of PT Kimia Farma Tbk, National Distribution Center
Unit, Pulogadung. Data were obtained through questionnaires administered to 108
employees from the same unit. The respondents were selected using a non-
probability sampling approach with a saturated sampling technique. For data
processing, SEM (Structural Equation Modeling) was applied with the support of
SmartPLS software version 4.4. The findings indicate that: (1) the work
environment does not influence job satisfaction, (2) compensation does not
influence job satisfaction, (3) the work environment significantly affects work
motivation, (4) compensation significantly affects work motivation, (5) work
motivation influences job satisfaction, (6) work motivation significantly mediates
the relationship between compensation and job satisfaction, and (7) work
motivation also significantly mediates the relationship between the work
environment and job satisfaction..

Keywords: Work Environment, Compensation, Work Motivation, Job Satisfaction.
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