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ABSTRAK

Penelitian ini mengkaji Disiplin Kerja dan Pengembangan Karir Terhadap
Kinerja Karyawan PT Selaras Donlim Indonesia. Kuesioner diberikan kepada 75
karyawan PT Selaras Donlim Indonesia. Pengambilan sampel menggunakan
Sampel jenuh. Data dianalisis menggunakan analisis regresi linier berganda dan
analisis regresi linier sederhana. Pengujian hipotesis dilakukan dengan uji F dan

uji t parsial.

Hasil penelitian menunjukkan bahwa Disiplin Kerja dan Pengembangan Karir
berpengaruh positif terhadap Kinerja Karyawan. Semakin baik Disiplin Kerja dan
Pengembangan Karir di perusahaan, semakin tinggi pula Kinerja karyawan PT

Selaras Donlim Indonesia, begitu pula sebaliknya.

Kata kunci : Disiplin Kerja dan Pengembangan Karir Terhadap Kinerja Karyawan



ABSTRACT

This study examines Work Discipline and Career Development on Employee
Performance of PT Selaras Donlim Indonesia. The questionnaire was given to 75
employees of PT Selaras Donlim Indonesia. Sampling using saturated samples.
Data were analyzed using multiple linear regression analysis and simple linear

regression analysis. Hypothesis testing is done with the F test and partial t test.

The results showed that Work Discipline and Career Development had a positive
effect on Employee Performance. The better the Work Discipline and Career
Development in the company, the higher the employee performance of PT Selaras

Donlim Indonesia, and vice versa.

Keywords : CAREER DEVELOPMENT AND WORK DISCIPLINE ON EMPLOYEE
PERFORMANCE
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