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ABSTRAK

Tujuan penelitian ini adalah untuk menganalisis pengaruh upah kerja,
lingkungan kerja, dan work life balance terhadap motivasi kerja karyawan di SATU
Dental divisi Supply Chain Management. Penelitian ini dilakukan dengan metode
pengumpulan data dengan cara menyebarkan kuesioner pada 40 karyawan di SATU
Dental divisi Supply Chain Management. Pengambilan sampel ini dilakukan dengan
sampel jenuh. Alat analisis yang digunakan adalah regresi linier berganda dan regresi
linier sederhana, uji asumsi klasik (uji normalitas, uji multikolinieritas dan uji
heteroskedastisitas) dilakukan sebagai persyaratan statistik yang harus dipenuhi dalam
melakukan analisis regresi linier berganda dan regresi linier sederhana. Pengujian
hipotesis secara simultan menggunakan uji F dan secara parsial menggunakan uji T.

Hasil penelitian menunjukkan terdapat pengaruh signifikan antara pengaruh
upah kerja, lingkungan kerja, dan work life balance terhadap motivasi kerja yang di
peroleh Fhitung > Fravel yaitu 13,383 > 2,86 dengan probabilitas signifikansi 0,000 < 0,05.
Hasil penelitian menunjukkan pengaruh upah kerja, lingkungan kerja dan work life
balance mempunyai pengaruh positif terhadap motivasi kerja yang ditunjukkan oleh
persamaan regresi linier berganda yaitu Y = 11,607 + 0,157X; + 0,188X> + 0,437X3
artinya semakin baik upah kerja, lingkungan kerja, dan work life balance, maka
semakin tinggi motivasi kerja karyawan SATU Dental divisi Supply Chain
Management dan sebaliknya

Kata kunci : Upah Kerja, Lingkungan Kerja, Work Life Balance, Motivasi Kerja



ABSTRACT

The purpose of this study is to analyze the effect of wages, work environment,
and work-life balance on employee work motivation at SATU Dental, Supply Chain
Management Division. This research was conducted using a data collection method by
distributing questionnaires to 40 employees of SATU Dental, Supply Chain
Management Division. The sampling technique used in this study was saturated
sampling. The analytical tools used were multiple linear regression and simple linear
regression. Classical assumption tests, including the normality test, multicollinearity
test, and heteroscedasticity test, were conducted as statistical requirements that must
be fulfilled in performing multiple and simple linear regression analyses. Simultaneous
hypothesis testing was carried out using the F test, and partially using the T test.

The results of the study indicate that wages, work environment, and work-life
balance have a significant effect on work motivation, as evidenced by the calculated F
value being greater than the F table value (Fcount > Ftable), was 13.383 > 2.86, with a
significance probability of 0.000 < 0.05. The results also show that wages, work
environment, and work-life balance have a positive effect on work motivation, as
indicated by the multiple linear regression equation: Y = 11.607 + 0.157X: + 0.188X:
+ 0.437X;, this means that the better the wages, work environment, and work—life
balance, the higher the work motivation of employees at SATU Dental, Supply Chain
Management Division, and vice versa.

Keywords: Wages, Work Environment, Work—Life Balance, Work Maotivation
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