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 ABSTRAK 
 
Penelitian ini dilakukan untuk menguji pengaruh disiplin kerja, kompensasi, dan 
beban kerja terhadap kinerja karyawan di Divisi Bengkel Astrido Daihatsu Kamal. 
Penelitian ini menggunakan pendekatan kuantitatif, mengumpulkan data melalui 
wawancara dan mendistribusikan kuesioner kepada seluruh 40 karyawan di Divisi 
Bengkel Astrido Daihatsu Kamal. Metode pengambilan sampel yang digunakan 
adalah sampel lengkap, sehingga seluruh anggota populasi dimasukkan sebagai 
responden penelitian. Data yang dikumpulkan kemudian dianalisis menggunakan 
regresi linier berganda dan regresi linier sederhana. Pengujian hipotesis dilakukan 
secara simultan menggunakan uji F dan juga secara individual melalui uji t. Hasil 
analisis menunjukkan bahwa pengujian simultan dan parsial memiliki pengaruh 
yang signifikan, sehingga hipotesis alternatif (Ha) dapat diterima. Selain itu, hasil 
regresi linier berganda menunjukkan bahwa disiplin kerja dan kompensasi memiliki 
pengaruh positif dan signifikan terhadap kinerja karyawan. Sedangkan beban kerja 
memiliki pengaruh yang positif dan tidak signifikan terhadap kinerja karyawan. 
Temuan ini menunjukkan bahwa peningkatan disiplin kerja, pemberian kompensasi 
yang adil, dan pengelolaan beban kerja yang tepat benar-benar membantu 
meningkatkan kinerja karyawan. 

Kata Kunci :  Disiplin Kerja, Kompensasi dan Beban Kerja Terhadap Kinerja 
Karyawan  
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ABSTRACT 
 

This study was conducted to examine the effect of work discipline, compensation, 
and workload on employee performance in the Astrido Daihatsu Kamal Workshop 
Division. This study used a quantitative approach, collecting data through 
interviews and distributing questionnaires to all 40 employees in the Astrido 
Daihatsu Kamal Workshop Division. The sampling method used was a complete 
sample, so that all members of the population were included as respondents. The 
collected data were then analyzed using multiple linear regression and simple 
linear regression. Hypothesis testing was conducted simultaneously using the F-
test and also individually using the t-test. The results of the analysis showed that 
both simultaneous and partial tests had a significant effect, thus the alternative 
hypothesis (Ha) was accepted. Furthermore, the results of the multiple linear 
regression indicated that work discipline and compensation had a positive and 
significant effect on employee performance. Meanwhile, workload had a positive 
but insignificant effect on employee performance. These findings indicate that 
improving work discipline, providing fair compensation, and appropriate workload 
management significantly contribute to improving employee performance. 

Keywords: Work Discipline, Compensation, and Workload on Employee 
Performance 
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