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ABSTRAK

Fokus observasi ini yaitu guna menganalisis pengaruh Kepemimpinan, Lingkungan
Kerja, serta Kompensasi dengan Kinerja Pegawai Suku Dinas Sumber Daya Air
Kecamatan Jatinegara Jakarta Timur. Observasi ini dilaksanakan menggunakan
teknik pemerolehan data secara angket dalam 80 pegawai Suku Dinas Sumber Daya
Air Kecamatan Jatinegara. Sampel ditetapkan memaki rumus sampling jenuh.
Pengujian mutu data pada observasi ini menerapkan uji validitas serta reliabilitas.
Media analisis yang dipakai yaitu regresi linier berganda serta regresi linier
sederhana. Pengujian hipotesis dengan bersama-sama memakai Uji F serta dengan
terpisah menerapkan Uji t. Hasil observasi ini mengindikasikan kepemimpinan,
lingkungan kerja dan kompensasi terhadap kinerja pegawai di Suku Dinas Sumber
Daya Air Kecamatan Jatinegara Jakarta Timur sebesar 63,8% sisanya sebesar
36,2% dipengaruhi oleh faktor lain diluar penelitian ini. Secara parsial
kepemimpinan dan lingkungan kerja memiliki pengaruh terhadap kinerja
sedangkan kompensasi tidak memiliki pengaruh terhadap kinerja.

Kata Kunci : Kinerja, Kepemimpinan, Lingkungan Kerja, Kompensasi



ABSTRACT

The focus of this observation is to analyze the influence of Leadership, Work
Environment, and Compensation on the Performance of Employees of the East
Jakarta Jatinegara District Water Resources Service. This observation was carried
out using questionnaire data collection techniques from 80 employees of the
Jatinegara District Water Resources Service. The sample was determined using the
saturated sampling formula. Testing the quality of data in this observation applies
validity and reliability tests. The analysis media used are multiple linear regression
and simple linear regression. Hypothesis testing is done jointly using the F test and
separately applying the t test. The results of this observation indicate that
leadership, work environment and compensation on employee performance at the
Jatinegara District Water Resources Service Office of East Jakarta amounted to
63.8%, the remaining 36.2% was influenced by other factors outside this study.
Partially, leadership and work environment have an influence on performance
while compensation has no influence on performance.

Keywords: Performance, Leadership, Work Environment, Compensation
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