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ABSTRAK 

Penelitian ini bertujuan untuk mengetahui pengaruh motivasi kerja, lingkungan 

kerja, dan disiplin kerja terhadap tingkat kepuasan kerja karyawan di PT Harfit 

International. Data diperoleh melalui penyebaran kuesioner kepada 70 karyawan 

tetap dan dianalisis menggunakan pendekatan kuantitatif. Analisis data dilakukan 

dengan metode regresi linier berganda menggunakan bantuan perangkat lunak 

SPSS. Hasil penelitian menunjukkan bahwa motivasi, lingkungan kerja, dan 

disiplin kerja berpengaruh secara positif terhadap kepuasan kerja karyawan. 

Dengan kata lain, peningkatan pada ketiga aspek tersebut motivasi, lingkungan 

kerja, dan disiplin dapat meningkatkan kepuasan kerja karyawan. Studi ini 

difokuskan pada karyawan di Plan 1, Kawasan Pulo gadung, sebagai studi kasus. 

Kata Kunci: Motivasi Kerja, Lingkungan Kerja, Disiplin Kerja, Kepuasan Kerja.
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ABSTRACT 

 

This study aims to determine the influence of work motivation, work environment, 

and work discipline on the level of employee job satisfaction at PT Harfit 

International. Data were obtained through distributing questionnaires to 70 

permanent employees and analyzed using a quantitative approach. Data analysis 

was carried out using multiple linear regression methods using SPSS software. The 

results of the study indicate that motivation, work environment, and work discipline 

have a positive effect on employee job satisfaction. In other words, improvements 

in these three aspects of motivation, work environment, and discipline can increase 

employee job satisfaction. This study focused on employees at Plan 1, Pulo Gadung 

area, as a case study. 

Keywords: Work Motivation, Work Environment, Work Discipline, Job Satisfaction. 
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