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ABSTRAK 

 

Tujuan penelitian ini untuk mengetahui pengaruh gaya kepemimpinan dan 

lingkungan kerja terhadap kinerja karyawan yang di mediasi motivasi di PT. 

Nusantara Ekspress Kilat. Metode yang digunakan dalam penelitian ini adalah 

metode kuantitatif dengan teknik sampel yg di gunakan simpel random sampling 

atau pengambilan sampel acak sederhana. Hasil Penelitian menunjukan Gaya 

kepemimpinan dan lingkungan kerja berpengaruh secara langsung terhadap kinerja 

karyawan dan motivasi. Selain itu, motivasi terbukti berpengaruh terhadap kinerja 

karyawan serta berperan sebagai variabel mediasi antara gaya kepemimpinan dan 

lingkungan kerja terhadap kinerja karyawan. 

 

Kata Kunci : Gaya Kepemimpinan, Lingkungan kerja Terhadap Kinerja 

            Karyawan yang di Mediasi Oleh Motivasi Kerja. Structural 

            Equation Model, Partial Least Square 
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ABSTRACT 

 

The purpose of this study was to determine the effect of leadership style and work 

environment on employee performance mediated by motivation at PT. Nusantara 

Ekspress Kilat. The method used in this study is a quantitative method with a 

sampling technique used simple random sampling or simple random sampling. The 

results of the study showed that leadership style and work environment have a direct 

effect on employee performance and motivation. In addition, motivation has been 

proven to have an effect on employee performance and acts as a mediating variable 

between leadership style and work environment on employee performance. 

 

Keywords : Leadership Style, Work Environment and Employee Performance  

          Employee Motivation Mediated by Work. Structural Equation  

          Model, Partial Least Square 
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