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ABSTRAK

Penelitian ini bertujuan untuk mengetahui pengaruh disiplin kerja, kompensasi, dan
motivasi kerja terhadap kinerja karyawan di PT Potro Joyo Utama. Data
dikumpulkan melalui penyebaran kuesioner kepada sejumlah responden yang
dipilih menggunakan metode sampling jenuh. Analisis data dilakukan dengan
menggunakan regresi linear berganda. Hasil penelitian menunjukkan bahwa
disiplin kerja, kompensasi, dan motivasi kerja secara bersama-sama memiliki
pengaruh signifikan terhadap kinerja karyawan. Selain itu, terdapat faktor-faktor
lain di luar variabel yang diteliti yang turut memengaruhi kinerja karyawan. Secara
parsial, masing-masing variabel disiplin kerja, kompensasi, dan motivasi kerja juga
memberikan kontribusi positif terhadap peningkatan kinerja karyawan. Temuan ini
menegaskan pentingnya pengelolaan disiplin, pemberian kompensasi yang tepat,
serta motivasi kerja dalam upaya meningkatkan kinerja karyawan di perusahaan.

Kata kunci: Disiplin Kerja, Kompensasi, Motivasi Kerja, Kinerja Karyawan



ABSTRACT

This study aims to determine the effect of work discipline, compensation, and work
motivation on employee performance at PT Potro Joyo Utama. Data were collected
through questionnaires distributed to a number of respondents selected using
saturated sampling. Data analysis was performed using multiple linear regression.
The results of the study indicate that work discipline, compensation, and work
motivation collectively have a significant effect on employee performance.
Additionally, there are other factors outside the variables studied that also influence
employee  performance. Individually, each variable—work discipline,
compensation, and work motivation—also contributes positively to improving
employee performance. These findings emphasize the importance of managing
discipline, providing appropriate compensation, and fostering work motivation in
efforts to enhance employee performance within the company.

Keywords: Work Discipline, Compensation, Work Motivation, Employee
Performance
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